method

recruitment group

About Method

Method Recruitment Group offers a
unique service proposition to
counteract the challenges and gaps
that our clients are facing, including
lack of transparency, recruiters over-
promising and under-delivering or by
being transactional in nature.

Method provides Technology, Finance,
Sales and Marketing recruitment,
dealing with  startup  businesses
through to SME / Enterprise
organisations with a long-term mindset
to deliver above expectations.

Why Method

Specialist Approach
(No Advertising)
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Mission

Go beyond, be creative and exceed all
expectations

Vision
To elevate the reputation of the
recruitment industry.

Jack Stewart

Product, Delivery & Analysis

Jack Recruits

Product

Product Analyst

Product Owner

Product Manager

Product Lead / Head of Product
Product Director / CPO

Project Services

Project / Program Coordinator
Project Manager

Program Manager

PMO / Portfolio Manager
Change Manager

Agile Delivery
Scrum Master

Iteration Manager
Delivery Manager
Head of Delivery

Agile Coach

Release Train Engineer
EPIC Owner

Analysis

Business Analyst
Process Analyst
Systems Analyst
Functional Analyst
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About Jack

Jack Stewart is one of Method Recruitment’s experienced consultants within their Technology & Delivery
team. With a background in International Relations and an ongoing focus on customer service throughout his
career, his recruitment career has seen him quickly create a strong brand within Melbourne’s technology
market over the past 3 years. He focuses on effectively communicating with his client and candidate network.
He understands the transactional reputation the recruitment industry can get and looks to act as a true
consultant to understand the pain points of his industry and offer alternative solutions that have desired and
long-lasting outcomes.

Technology has been a growing passion for Jack, and he gets a lot of satisfaction out of helping deliver
businesses the right people to help them transform and engage with their customer base in the digital
century. He sees Product Management and Business Analysis as really important functions in helping
companies understand where they and their customers are at and where they need to get to, while Project and
Change Management are critical in delivering business transformation and taking both people and systems
along for the journey. He views the shift to agile and iterative delivery over the past 5 years as positive not
only for improved software development, but in transforming the way that teams and businesses collaborate
— when implemented with the right motivations.

Projects / Technologies

- Software as a Service (SaaS) - Content Management Systems (Adobe,
- Supply Chain, Logistics, Distribution Centre Sitecore, Kentico)
technology - Cloud Transformation (AWS, Azure, GCP)
-  Workforce Management — HRIS, Payroll, Time & - Digital Personalisation / Omnichannel /
Attendance Ecommerce

CRM & ERP — Microsoft Dynamics, Salesforce, Oracle - Loyalty / Rewards

Case Study

Jack partnered with a fast-growing Edutech SaaS business that were rapidly scaling their technology team
during the COVID-19 pandemic. Alongside his engineering team, Jack led the recruitment drive for the
company’s Product function, placing 2 Delivery Managers and a Senior Product Manager. These were new
roles within the business and extremely important to its strategic growth, requiring individuals that had set
up product capability & delivery framework in greenfield environments. Moreover, Jack was able to manage
a thorough process and ensure candidate committal to the role during what was a very fluid market when
moving jobs was a daunting process. He received high praise from the company’s Product Director regarding
his consultative approach, and from his candidates in how he represented the company and had their best
interests at heart.

Testimonial

Jack would easily be one of the hardest working recruiters | have met. In what at times can seem like a
commodity and volume-based industry, Jack’s personalised approach really stands out for many reasons, no
more though than the fact that it is so effective. He goes above and beyond to understand not just the role but
also the broader objectives of the organisation and invests considerable time to learn about candidates on a
personal level, far beyond what appears in a resume or LinkedIn profile, to ensure that they are set up for
success. | would highly recommend Jack to any organisations looking for assistance in finding the right person to
bring into their team.

- Arunas Silinis — Courseloop

Contact Jack

0431 443 530
jack.stewart@methodrecruitment.com.au
www.linkedin.com/in/jackstewart90



